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Condition: Given a Soldiers NGB Form 23A (retirement point computation) and creditable retirement years to establish application 
for non-regular service retirement. 

 
Standard: Soldier will receive an overall GO by receiving a GO on every one of the performance measures.

 

Special Condition:  None

 
Safety Risk: Low

 

MOPP 4:  
 
 

 
Cue: None 
 

 

 

 
 
Remarks: None 
 
Notes:  None 
 
 
 

Task Statements

DANGER

None

WARNING

None

CAUTION

None
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Performance Steps
     	Cue: None
 1. Explain eligibility requirements for non-regular service retired pay by discussing:

      a. Age requirement.

      b. Minimum qualifying service requirement.

      c. Reserve Component service requirement.

      d. Disqualifying reasons:

           (1) Qualified for retired pay from the Armed forces under any other provision of law.

           (2) Elected to receive disability severance pay in lieu of retired pay.

           (3) Fell within the purview of the so-called “Hiss Act.”

 2. Explain Survivor Benefit Program.

      a. Soldier’s responsibility for application submission.

      b. DD Form 2656 (SBP Election).

      c. Application submission time-lines.

           (1) Receipt of DD Form 2656 and 20 year letter.

           (2) Submission of DD Form 2656.

 3. Explain application for non-regular service procedures by discussing.

      a. Responsibility for application submission.

      b. DD Form 108 (Application for Retired Pay Benefits).

      c. Application submission time-lines.

           (1) Receipt of DD Form 108.

           (2) Submission of DD Form 108

 4. Review NGB Form 23A and explain retirement point computation by discussing:

      a. IDT point accrual.

      b. Membership point accrual.

      c. ACCP/miscellaneous point accrual.

      d. Active duty point accrual.
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(Asterisks indicates a leader performance step.)
 
 
Evaluation Guidance:  Score the Soldier a GO if all performance measures are passed (P). Score the Soldier a NO GO
if any performance measure is failed (F).
 
Evaluation Preparation:  Ensure that the Soldier being evaluated has access to all equipment and references required to
successfully complete this task.
 

 
 
Supporting Reference(s): None

 
 
Environment: Environmental protection is not just the law but the right thing to do.  It is a continual process and starts
with deliberate planning. Always be alert to ways to protect our environment during training and missions. In doing so, you
will contribute to the sustainment of our training resources while protecting people and the environment from harmful
effects. Refer to FM 3-34.5 Environmental Considerations and GTA 05-08-002 ENVIRONMENTAL-RELATED RISK
ASSESSMENT. 
 
Safety: In a training environment, leaders must perform a risk assessment in accordance with ATP 5-19, Risk
Management. Leaders will complete the current Deliberate Risk Assessment Worksheet in accordance with the TRADOC
Safety Officer during the planning and completion of each task and sub-task by assessing mission, enemy, terrain and
weather, troops and support available-time available and civil considerations, (METT-TC). Note: During MOPP training,
leaders must ensure personnel are monitored for potential heat injury.  Local policies and procedures must be followed
during times of increased heat category in order to avoid heat related injury.  Consider the MOPP work/rest cycles and
water replacement guidelines IAW FM 3-11.4, Multiservice Tactics, Techniques, and Procedures for Nuclear, Biological,
and Chemical (NBC) Protection, FM 3-11.5, Multiservice Tactics, Techniques, and Procedures for Chemical, Biological,
Radiological, and Nuclear Decontamination. 
 
 

      e. Total career point accrual.

      f. Total career points for non-regular service retirement.

      g. Creditable service for non-regular service retirement.

PERFORMANCE MEASURES GO NO-GO N/A
1. Explained eligibility requirements for non-regular service retired pay.
2. Explained Survivor Benefit Program.
3. Explained application for non-regular service procedures.
4. Reviewed NGB Form 23A and explained retirement point computation.

Prerequisite Individual Tasks :  None

Supporting Individual Tasks :  None

Supported Individual Tasks :  None

Supported Collective Tasks :  None

ICTL Data :

ICTL Title Personnel Type MOS Data
79T-ARNG
Recruiting and
Retention-SL3

Enlisted  MOS: 79T, Skill Level: SL3, ASI: V7, Duty Pos: REA, SQI: 4
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